SHIFT
— TO LEARN

Glossary for the module:

What'’s in it for men? Why and how we need to work with men in violence
prevention and gender justice efforts.

Calling in/out: Calling in is a term credited to Ngoc Loan Tran, a Viét/mixed-race disabled queer
writer and educator based in the U.S. South as a practice of inviting people/organizations who are
causing/have caused harm into a conversation in which learning and growth is the goal, fosters an
environment in which people are more likely to become receptive and have an opportunity to grow,
provides clear and appropriate feedback in the form of a two-way conversation, and starts from a
place of hope that change is possible. Calling in is considered on the other end of the spectrum to
“calling out,” which tends to be a one-way declaration focused on punitive efforts that push people

out/away, or “cancel” them, usually through shaming and blaming, and often publicly. Other
related terms used is “compassionate accountability.”* To learn more about Calling in/out, please

review “Calling in Men: A review of literature and the case for calling men ‘in’ to prevent violence

and advance equity.”

Capitalism: A form of economic and social organization focused on wealth accumulation and
maximization of profit by normalizing inequalities, competition, transactional relationships, and
exploitation.?

Co-beneficiaries: “This conceptualizes men as participants and promoters in the process of creating
progressively increasing standards of gender equality and equity. It also sees men as benefitting
from this process through what they gain from more equitable families and societies.”?

Colonialism: The practice of maintaining political and economic control over a social group deemed
inferior within one’s nation or over other nations.* Colonialism is interrelated with white
supremacy. As aresult, in Canada, it privileges white settlers from the Global North over Indigenous
Peoples and non-white settlers from the Global South.”

Compassionate Accountability: “It can be tricky to figure out how to respond to sexist or violent
language, attitudes, and behaviours in ways that are productive. While publicly ‘calling out’ harmful
behaviours can help to shift social norms, that approach can be counter-productive in the context
of a relationship-based, engagement approach like the one outlined here. Compassionate forms of
accountability are critical to developing safe learning spaces where men can explore new ideas and
grow their capacity to positively shape their environments.”® To learn more, check compassionate

accountability.

www.shifttolearn.com 1



http://www.shifttolearn.com/
https://preventdomesticviolence.ca/wp-content/uploads/2022/10/R59_Shift_2022_Calling_In_Compassionate_Accountability_Rapid_Review_Report_Calling_In_Men.pdf
https://preventdomesticviolence.ca/wp-content/uploads/2022/10/R59_Shift_2022_Calling_In_Compassionate_Accountability_Rapid_Review_Report_Calling_In_Men.pdf
https://shifttolearn.com/wp-content/uploads/2024/02/Compassionate-Accountability.pdf
https://shifttolearn.com/wp-content/uploads/2024/02/Compassionate-Accountability.pdf

Gender Justice: “The full equality and equity between women and men in all spheres of life,
resulting in women jointly, and on an equal basis with men, defining and shaping the policies,
structures and decisions that affect their lives and society as a whole.”’

Gender Norms: “Social norms that specifically define what is expected of a woman and a manin a
given group or society. They shape acceptable, appropriate, and obligatory actions for women and
men (in that group or society), to the point that they become a profound part of people’s sense of
self. They are both embedded in institutions and nested in people’s minds. They play a role in
shaping women’s and men’s [and other genders’] (often unequal) access to resources and
freedoms, thus affecting [their] voice, agency, and power.”®

Gender Transformative Approaches: “Practices, programs, and/or interventions that reshape
gender relations to be more gender equitable, largely through approaches that free both women
and men from the impact of destructive gender and sexual norm.”®

Healthy Masculinities: The development of masculinity-related beliefs, attitudes and norms that
promote gender equality, non-violence, and social and emotional competencies. Developing
healthy masculinities involves: 1) expanding traditional notions of masculinity to include a wider
range of human qualities and experiences (e.g., nurturing, caretaking, being vulnerable), and 2)
challenging aspects of traditionally-defined masculinities that reinforce existing power dynamics
and limit the potential for gender equality.'®

Intersectionality: A theory developed by civil rights activist Kimberlé Crenshaw to indicate how
overlapping or intersecting social identities, particularly minority identities, relate to systems and
structures of oppression, domination, or discrimination.! Research shows that people who are
affected by intersectionality face an increased risk of experiencing violence.?

Masculinities: Are the different definitions and expectations of what it means to be a man or manly.
They are socially constructed, change over time, place, or group, can shift throughout the lifespan,
and are not inherent to being born male. Factors such as race, class, ability, culture, and sexuality
shape expectations of masculinity.'3

Patriarchy: A system that values the masculine over the feminine in virtually every sphere (i.e.,
social, economic, physical security, sexual and reproductive rights, etc.). Patriarchy offers men a
tremendous and disproportionate amount of power and privilege (although not all men benefit
equally, and some men have very little power compared to other men).'*

Primary Prevention: Changing the cultural and structural conditions that create opportunities for
perpetrators to commit violence while eliminating risk factors and building protective factors to
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stop initial perpetration of domestic and sexual violence.’® To learn more about primary
prevention, please review Alberta’s Primary Prevention Playbook.

Secondary Prevention: “When the risk of violence is already present, we implement initiatives that
mitigate that risk through early interventions, known as secondary prevention.”!® As a result,
secondary prevention attempts to detect situations where violence is already occurring, but doing
so earlier than it might otherwise have been identified. Generally, this includes immediate
responses to violence, such as pre-hospital care or emergency services, as well as efforts to prevent
further acts from occurring once violence has been identified. Secondary prevention is often
referred to as “early intervention.”17/18

Social Capital: “The networks of relationships among people who live and work in a particular
society that enable the society to exist and be successful.”*°

Systems of Oppression: Social structures that allow inequities to continue through social norms,
dominant narratives, laws, policies, and practices that shape our lives by privileging some groups
and marginalizing others in terms of their status, power, decision-making, and access to resources.
Heteronormative patriarchy privileges heterosexual men; white supremacy privileges white,
predominantly Christian, people; colonialism privileges non- Indigenous settlers from the global
north; and capitalism privileges people of a higher socio-economic status in terms of their status,
power, decision-making, and access to resources.?°

Tertiary Prevention: “When violence is already happening and people are in crisis, we implement
initiatives to stop violence through crisis intervention, known as tertiary prevention. Tertiary
prevention also involves rebuilding the lives of survivors, perpetrators, and their families.” 2

Toxic Masculinities: An umbrella term for various types of harmful attitudes, ideas, norms, and
behaviors linked to unhealthy constructions of masculinity that serve to foster domination, devalue
women, perpetuate homophobia, and encourage violence.?%23

Violence Prevention: is generally understood as a systematic process that promotes safe, healthy
environments and behaviors, thereby reducing the likelihood (or frequency) of an incident, injury,
or condition from occurring.?* Prevention is often viewed at three levels: primary, secondary and
tertiary.?

2SLGBTQ+: It is an acronym that stands for Two-Spirit, Lesbian, Gay, Bisexual, Transgender, Queer
or Questioning and additional sexual orientations and gender identities. Here, Kids Help Phone
shares information about sexual orientations, gender identities and commonly used terms to better
understand yourself and those around you. Any and all combinations of sexual orientations and
gender identities are possible and unique to each individual.?®
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